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SCONTRINO #itt POWELL

360 FEEDBACK REPORT, COMPANY XYZ
MANAGER XX: 360 RESULTS

1. COMMUNICATIONS

Self Boss Peer Sub Other

1.
2.
3.
4.
5. Note: Individual items are not included in sample but would be listed here.
6.
7.
8.
9
Note: dimension means displayed in lower right cell MEAN
Dimension Mean
2. TEAMWORK
Self Boss Peer Sub Other
10
11.
12.
13. Note: Individual items are not included in sample but would be listed here.
14.
15.
MEAN

Dimension Mean

sdlllp/e Revory
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3. RESPECT

Self Boss Peer Sub Other

16.
17.
18. Note: Individual items are not included in sample but would be listed here.
19.
20.

MEAN

Dimension Mean

4. PERFORMANCE MANAGEMENT & FEEDBACK

Self Boss Peer Sub Other

21.
22.
23.
24.
25.
26. Note: Individual items are not included in sample but would be listed here.
27.
28.
29.
30.
31.

MEAN

Dimension Mean
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5. DECISION MAKING

Self Boss Peer Sub Other

32.
33.
34. Note: Individual items are not included in sample but would be listed here.
35.

MEAN

Dimension Mean

6. WORK CLIMATE

Self Boss Peer Sub Other

36.
37.
38.
39.
40.
41. Note: Individual items are not included in sample but would be listed here.
42.
43.
44.
45,
46.

MEAN

Dimension Mean

October, 2011 5



SCONTRINO #iit POWELL Organizational Psychologists

7. GROWTH & DEVELOPMENT

Self Boss Peer Sub Other

47.
48
49.
50. Note: Individual items are not included in sample but would be listed here.
51.
52.
53.
54.

MEAN

Dimension Mean

8. SELF CONTROL

Self Boss Peer Sub Other

55.
56.
57. Note: Individual items are not included in sample but would be listed here.
58.
59.

MEAN

Dimension Mean
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9. WORK ETHIC

Self Boss Peer Sub Other

60.
61.
62.
63.
64. Note: Individual items are not included in sample but would be listed here.
65.
66.
67.
68.

MEAN

Dimension Mean

10. LEADERSHIP

Self Boss Peer Sub Other

69.
70.
71.
72.
73.
74.
75. Note: Individual items are not included in sample but would be listed here.
76.
77.
78.
79.
80.
81.
82.

MEAN

Dimension Mean
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11. CUSTOMER FOCUS

Self Boss Peer Sub Other

83.
84.
85. Note: Individual items are not included in sample but would be listed here.
86.
87.
88.

MEAN

Dimension Mean

12. TECHNICAL EXPERTISE

Self Boss Peer Sub Other

89.
90.
91. Note: Individual items are not included in sample but would be listed here.
92.

MEAN

Dimension Mean
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360 FEEDBACK REPORT, COMPANY XYZ
MANAGER XX: OPEN-ENDED COMMENTS FOR LEADER

1. If you could get this person to do one thing differently, what would it be?

Note: Written comments are placed here after they are reviewed and cleaned of any information that could be used to
identify the source of each comment. |.E., names, departments, etc... are removed from comments. Participant
anonymity is held in very strict regard.

2. Do you have any additional comments you would like to share with this person?

Sample eport
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